Lord Grey News

Issue 1 11th September 2009

Welcome from the new Headteacher Inside this issue:

| am delighted to take up the headship of Lord Grey School frainSképtember

2009. | am returning to Lord Grey after three years as Headteacher of WestonvessaceroMTHE
Favell School in Northampton, which is a similar sized state secondary school withigap

similar catchment area and comparable levels of achievement. Thus | feel | am

coming into my headship with my eyes open and | am confident that | will be able tgw corevaLuES
offer Lord Grey School decisive and positive leadership over the next few years. |

feel very honoured, privileged and excited to be the new Headteacher of thisnIFORMAND
fantastic school. Having previously been Deputy Head, a few years ago, | feel thathaviour

know the school well and this will help me to get up to speed, quickly, with the issues that the school
faces. IMPORTANT DATES

AND CONTACTS
We all know that Lord Grey is a school with great potential; it is a lovely institution, full of caring staff
and many committed students. It is a lively, vibrant and exciting school that has the potential to go fréfiR7 INDUCTION

strength to strength. Clearly this yeards YeMd* 11 GCSE he:
when compared to last year when the school delivered some of its best results ever. As | was notin pOERSONALSTUDY

for the last academic year | can only go on what staff and students have told me about why the exam
results might have dipped but the key factor now is to move forward and to ensure steady and sustained
school improvement. What | am aiming to avoid for the school is a roller coaster ride of peaks an rIATen
troughs in the exam results. | have great hopes for the new Year 11 and | set my aspirations TgrpRMATION
significantly enhanced GCSE results in the summer of 2010. Indeed | will be challenging every single year
group to deliver good achievement against aspirational targets. We have a big piece of work ahead of us

to do but if staff, students and parents work in partnership then | know that the school can go from
strength to strength. There is a huge amount of existing good practice within the school and | intend to

build upon this. The vast majority of students want to learn and want good quality lessons, delivered by
subject specialist teachers, day in and day out. The staff, in their turn, are keen to do well for students

who are polite, well behaved and engaged. There is no room in the school for the poorly behaved or the
demotivated or the non compliant!

My Deputy Headteacher, Mr Handyside, and I, are having a push on tackling low level disruption in
lessons and this is a theme that we will regularly revisit during the year. If exam results are to significantly
rise in the school then all students must be on task and low level disruption, irritations within the
classroom, will not be tolerated. We are going to have a real drive on this for the current academic year.
However, | want to start the year on a bright note and | am delighted to say that we have recruited some
excellent new staff who joined us on thé' September. | welcom&r Joel Milburrwho joins us as an

NQT Teacher of Mathematics,Ms Adeline Rubin® also a Newly Qualified Teacher, trained at the
University of Keele, who joins us as a Teacher of ICT. | also welddime Jennifer Graharho starts as

a Teacher of Business. | am delighted thiat Deborah ColeBeacher of Psychology and Humanities, has
joined the Humanities Faculty and comes to us from Abbeyfield School in Northampton.
Ms Stephanie Bourasyery welcome as Teacher of French aMiss Sandra Liepiaa Teacher of Art. |
am happy to welcom@rs Aubrey Peneditchelito the English Faculty. Aubrey joins us from Canada
the University of Glasgow and will be a real asset to the English team, &8ravilllaralyn Mairigalewho
joins us from Mauritius and!s Elizabeth Gibsevho is a Newly Qualified Teacher of English, havi
trained at the University of Cork in Eire. Miss Melisa Gilbejoins us as a Teacher of P.E. a
Mr Jerome ThompsamdMr Robbie Di Rubpmn us as Teaching Assistarith. Keith Flinbins us as a part N eWSIetter
time Teacher of Maths. | also offer a warm welcome Mo Stephen Rickamho is a new Science i
Technician andr Derek Clearywho is a welcome addition to the Site team. | am sure that these n Chang|ng to
fortnightly.

Please note:

faces will be a good addition to the staff and | am confident that, together, we will all have a fantastig

Dr Tracey Jones, Headteacher



Year 7 CATs Tests

All Year 7 students will be sitting Cognitive Abilities Tests next week. These tests measure verbatrhahand spatial reaning, and how
students think in different situations. They also enable teachers to compare each individual student to a national dscidgnese
strengths and needs. Tests will take place on Monday 14th September, Tuesday 15th September and Wednesday 16th September.

All students have been issued with the date of their tests, the equipment needed (2 HB pencils and a rubber) and themlseanrthe
Sports Hall.

Margaret Cutress, Examinations & Performance Data Manager

Lord Grey School

New Core Values

We are inviting parents/carers to assist with our aim to select some @®se Values for the school,
which will underpin our Code of Conduct. We are looking for you to complete the table below with
twelve positive words, which might form the basis of our Core Values.

We are looking for single words (e.g. respect) which are positive andagt. Please return this
completed form to:
Lord Grey School Reception via your son/daughter. Thank you.

Dr Tracey Jones, Headteacher

Name:

Name(s) of child(ren) in school:




Pastoral Arrangements and School Routines

Dear Parents and Carers,

Uniform is an important aspect of being a student at Lord Grey School. This year we have clamped down on uniform and EVER'
student is expected to be wearing the uniform every day. Please ensure your son/daughter is dressed in full uniform each day

Students are expected to wear:
Uniform

White shirt

Black tailored skirts/trousers

Black vneck pullover (NOT CARDIGANS)
School tie*

Black shoes

Green blazer*

Dark/plain outdoor jacket/coat

*available from John Lewis, Milton Keynes and Price Buckland

All uniform should be clearly marked with first name and surname. Blazers should be worn at all times around the scipoiayTh
be removed at the discretion of the teacher.

Hoodies (except for John Lewis blue hooded sweatshirts with the school logo which are part of the PE kit and should ooig be w
for sport), hats, denim trousers, leggings and excessive make up are NOT allowed. Hats can be worn walking to and frobutschool
removed on arrival and not worn around the campus. Headbands if worn, to be plain, black or dark green. Headscarvgdaiotally
dark or neutral in colour. Skirts should be no shorter than knee length. Black shoes must be worn. The school has @& stock
appropriate footwear to borrow, should students shoes be inappropriate.

Hair styles should be appropriate (no shorter that a number two cut) and colour within the range of natural hair coloutirgme
hairstyles will not be accepted.

I would also like to draw your attention to the school policy on jewellery.

0Jewell ery must be kept to a minimum i.e. a watch, dumandri ng
large plugs and necklaces should not be worn. Facial piercing other than earrings is not allowed. For safety reasohsiithée s
no other body piercing. Religious considerations are accepted, but a letter of explanation must be sent to the Deputydheadtea

We will be monitoring the school dress code very closely. Please can you ensure that your son/daughter is wearing the correct
uniform at all times.

Mobil e Phones, MP36s and other Electronic Equi pment

We are aware that we |ive in a technological age andsemhat
using this equipment around school or in lessons they run the risk of having it confiscated. Earphones should not bé B8 an
players/phones switched off and put away in bags. Too much learning is being disrupted by their use in school whiehsis thoe r
this clamp down this year.

We have introduced an Isolated Learning Room. This is for students who persistently disrupt lessons and are rude to mmémbers
staff. Students will arrive at 8.45am and leave at 3.30pm. They will work in silence and will not be allowed out a hnectktione.
They will be escorted to the canteen for 20 minutes for lunch where they will segregated from other students.

This room is a deterrent to students. It is offered as a last chance before external fixed term exclusion from schaok tBai

comply with the rules and expectations will result in a fixed term exclusion from school. The room will be staffed byraemibers
of staff. Students will only come out of the Isolated Learning Room by agreeing to our core values.

Nigel Handyside, Deputy Headteacher



Behaviour for Learning Policy

Lord Grey School is a large community. In order for the school to be &

I will be rewarded with credits, commendations and distinctions

safe and calm learning environment for us all we have firm rules which«ll I will be entered into the Rewards Prize Draw
+ My successes will be celebrated at the Presentation Day and other

students have to respect for the good of everyone.

school events

Good behaviour and effective learning go together. Just as we teach andMy successes will be communicated to my parents through Subject

model effective learning in subjects of the curriculum, it is essential that p o s t

we model and teach the excellent behaviour for learning we expect our special events
= | will receive House points which will contribute to the whole school
house competition.

students to display.

The Behaviour for Learning policy provides a clear set of expectations

for those who belong to our school community on and off the schooll

will

cards

being

help to create a safe school

site and a framework of consequences relating to sanctions and rewardespects the rights of others by:
= Listening to members of staff and following instructions politely and

The main aim of the policy is to promote excellent behaviour

throughout the school community so that:

+ Every student will be able to improve significantly on his/her previous

best
= Every student will learn to become an effective, independent,
selfmotivated learner

= Every student will develop the confidence and expertise in literacy, =

calmly

» Walking on the left and not running or shouting when moving around

the school

when the corridors are busy

= Not damaging school property, defacing the building with graffiti,

dropping litter or spitting

numeracynd communications skills to do well in all areas of learning  or member of staff
» Not rushing, fighting or physically abusing any other student, visitor

Every student wildl be able to

identity as a secondary specialist school for languages and humanitiess

Student Code for Learning

Lord Grey School is a large community. In order for the school to be @ Leaving the school site by 3.30pm unless involved in after school

t adr membed of etaffit age of
Not using language or actions that discriminate against any other

t he

sent home,

environment which

Going straight to my lessons and holding doors open for others

school

(O]

Not insulting, undermining or swearing at any other student, visitor

di

person or group of people because of their race, religion, gender or

sexuality

safe and calm learning environment for us all we have firm rules which all activities

students have to respect for the good of everyone.

The main aim of the policy is to promote excellent behaviour

throughout the school community so that:

| understand that there will be consequences if | do not
observe these rules.

+ Every student will be able to improve significantly on his/her
previous best

* Every student will learn to become an effective, independent,
selfmotivated learner

* Every student will develop the confidence and expertise in litera|
numeracand communications skills to do well in all areas of
learning

Every student will be able to

identity as a secondary specialist school for languages and humar

Lord Grey is a learning community where adults and students h

the right to spend each day in a safe, secure environment and wk

all are treated with respect. These basic rules are there to make

school a better learning environment for everyone.

I will make learning my priority by:

* Arriving at lessons on time

s Bringing the equipment | need pens, books, PE kit, planner

» Wearing the correct uniform throughout the day, removing caps
and jackets

* Entering the classroom calmly and following the instructions of t|
teacher

s Sitting in the place allocated by the teacher according to the
seating plan.

* Putting away anything not required for the lesson (including bag
coats, electronic equipment, food, drink, including chewing gun

+ Taking an active part in learning through engaging with the
activities set by the teacher and doing my best

* Respecting my own learning and that of others and being silent
when requested

s Always recording homework in my planner and completing my
homework on time

I understand that if | follow the Code of Learning, | can

expect to be rewarded for good learning in the

following ways:

+ | will receive regular praise from my teachers

s Teachers will communicate with my parents, through my
planner.

Consequences Ladder

Support

Alternative education sought.
Local Authority informed.

Parents meeting with

Deputy Headteacher/Headteacher.

Parents informed and invited into school.
Re-integrations with Deputy
Headteacher/Headteacher and parents.
Deputy Headteacher Target Card.
Re-integration contract signed.

PSP (Personal Support Plan reviewed).

Parents informed and invited into school
Re-integration with Deputy Headteacher
and Parents.

Deputy Headteacher target card.
Re-integration contract signed.
Additional 3 day exclusions. PSP
(Personal Support Plan) will be
introduced.

Parents informed — nvited into school
Head of Year target card.

Parents contacted by telephone with
follow-up lecter.
Form Tutor target ard.

Mediation'Head of Department
Head of Faculty involvement.

Form Tutors involved.
Subject Teacher involved.

—
—

.

Step 6

= 1

sWhen all previous sanctions
and support has failed.

eThe incident is of such a
serious nature that no other
course of action is
appropriate.

Step 5

#At risk of permanent
exdlusion.

eRepeated offences or serious
offences on the advice of
Headteacher or Deputy
Headteacher.

Step 4

- ]

eFighting or inciting a fight.

eThreatening or bullying any
member of the school,
student or staff.

*Racist remarks or actions.

#Stealing or harming another
person’s property.

eSetting off the fire bells or
other Health & Safety
related issue.

Step 3

eDefiance of 2 member of
staff.

*Poor behaviour in the
Inclusion Unit

eSwearing at or in front of 2
member of staff.

sRefusal to attend detention.

Step 2

sFailure to attend 30 minute
detention.

#Sent out of lesson.

ePersistent low level
disruption and rudeness.

- Stef I

sLateness to school or lesson.
eFailure to complete
homework.

—

Sanctions/Punishments

w Permanent exclusion from school

h( ‘1 S days exdiusion from school.

" 3 days exdusion from school.

1 day exclusion from school

or 1/2 days in Isolated
Learning Room

2 hour Deputy Headzacher detention
(monthly for fGilure to attend detention).

60 minutes after school detention.

=

Head of Year detention. 30-60 minutes
at the discretion of the AHOY/HOY

30 minutes lunchtime detention on the
day of the late arrival to school.

30 minute faculty detention.

N.B. This is not an exhaustive list of
sanction/punishments.

d i
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PARENTAL
CONTACT

l

* Head of Year to
telephone horme,

* Reintegration with
parents/student and

Detention System

| DAY EXCLUSION
. Failure to artend Deputy Headreacher's detention leads to
. [See step 3 of the Consequences Ladder)

120 MINUTE DEPUTY HEADTEACHER
DETENTION

. Failure to attend 50 minute x2 detention leads to
. For persistent disruptive behaviour/rudeness leads to

® Head of Year to
telephone parents,

# Parents invited into
the schoal,

—

® Head of Year to
CONTACT parents with
the possibility of
inviting them in to
the school.

2X 60 MINUTE DETENTION

. Failure to attend 40 minute detention leads to

—

60 MINUTE DETENTION
. Failure to attend 30 minute detention leads to
. Head of Year detention for disruptive behaviour
. Failure to leave a clsssroom having been referred

® Head of Faculty to
telephone parents
and record in the
Student Planner,

-

® The teacher setting
the detention to
telephone parents
and record in the
Student Planner,

® The detention to be
conducted in the
designated Faculty.

30 MINUTE DETENTION

Persistent lateness to school (lunchtime detenton)
Persistent failure to complete homework leads to
Miner disruptive behaviour leads to

Persistent lateness to lessens leads to

Referred out of lesson for any reason leads to

INCREASINGLY SERIOUS CONSEQUENCES

-

All Sanctions/Detentions will be recorded on CMIS

Rugby
Rugby training for all years will be held on Tuesdays
after school 3:30pm to 4:30pm.

The first game foivear 7 is on Wednesday 17th
September against Oakgrove. This is a trial game tha
will be coached and all are welcome to come and try!
This game is at Lord Grey 3:30pn5:00pm.

Higher:
DAY

Deputy Headteacher,

Fixed-term Exclusion - 3 days or more

The following types of behaviour are unacceptable)

school:

* Fighting or inciting a fight

# Threatening or bullying any member of the
school community (pupils or staff)

s Racist remarks or racist actions

e« Stealing or harming 3

Sanction / Punishment

Such behaviour will lead tat least one day exclu

sion. The governing body and the local educa

authority are informed of your exclusion and fl

exclusion goes on your school record. In repea

or extreme cases the exclusion will be for longer.

These lists are indications of the
behaviour which lead to exclusion: they are i
exhaustive and at t he
behaviours will also lead to exclusion. Parents d
course have a right of appeal against exclusion tg
governing body and the Local Education Authority

types

Permanent Exclusion

These offences will normally lead to permanent exclusio|

# Carrying an offensive weapon

* Dealing or supplying drugs and/or other illegal
substances

* Physical violence towards a member of staff

* Arson

= Extortion

* There will be occasions when violence towards
another student or bullying could lead to
permanent exclusion.

Liaison with the Criminal Justice System

The school will work closely with the police t
establish the appropriate response to breaches of
Code for Learning. Students may find themse!
subject to a criminal, as well as a school ba
investigation and in exceptional circumstances

find themselves facing consequences under
criminal justice system.

The protocols for involving the police in 3
investigation of an incident must involve the Dep
Headteacher Pastoral/Headteacher in all instan
This will ensure all parties are fully inform
regarding serious incidents of disorder.
Nigel Handyside, Deputy Headteacher
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Year 11 GCSE Maths Catch -up Sessions
(15th September to 22nd October 2009)

For students who missed or need to re

-take Stage 1 or 2

VENUE TEACHER  Stage

Tuesday
Thursday

To be ready for the first game of the season, Year 8
players really need to attend training on Tuesday!

If you need further information, please contact me in
the PE Office.

Foundation:
Tuesday

Thursday
David Bateman, Teacher of PE

12.30-1pm
12.30-1pm

12.30-1pm
12.30-1pm

MO1
MO1

F Mosaku 1
F Mosaku 2

MO05
MO04

S Patey
L Soper

He a



Important Information September 2009
Organisation of the School Day

Registration/Assembly 8.45am

Lesson 1: 9.00am
Lesson 2: 10.00am
11.00am
Lesson 3: 11.20am

Lunch: 12.20pm

Registration:

1.10pm

Lesson 4 1.20pm

Lesson 5 2.20pm

School Ends: 3.20pm

Important Datesd School Year September 2009/July 2010

Autumn term 2009

Thursday 3 September
2009

Friday 23 October 2009

Half term break

Monday 26 October 2009

Friday 30 October 2009

Autumn term

Monday 2 November 2009

Friday 18 December 2009

Christmas break

Monday 21 December 2009

Friday 1 January 2010

Spring term 2010

Monday 4 January 2010

Friday 12 February 2010

Half term break

Monday 15 February 2010

Friday 19 February 2010

Spring term

Monday 22 February 2010

Thursday 1 April 2010

Spring term break

Friday 2 April 2010

Friday 16 April 2010

Summer term 2010

Monday 19 April 2010

Friday 28 May 2010

Half term break

Monday 31 May 2010

Friday 4 June 2010

Summer term

Monday 7 June 2010

Friday 23 July 2010

Important Datesi School Year September 2010/July 2011

Autumn term 2010

Thursday 2 September 2010

Friday 22 October 2010

Half term break

Monday 25 October 2010

Friday 29 October 2010

Autumn term

Monday 1 November 2010

Friday 17 December 2010

Christmas break

Monday 20 December 2010

Monday 3 January 2011

Spring term 2011

Tuesday 4 January 2011

Friday 18 February 2011

Half term break

Monday 21 February 2011

Friday 25 February 2011

Spring term

Monday 28 February 2011

Friday 8 April 2011

Spring term break

Monday 11 April 2011

Monday 25 April 2011

Summer term 2011

Monday 26 April 2011

Friday 27 May 2011

Half term break

Monday 30 May 2011

Friday 3 June 2011

Summer term

Monday 6 June 2011

Monday 25 July 2011




How to Contact the School

Lord Grey School is a learning environment and, to achieve high standards, students )2

work efficiently and be organised, mot i LPPY.
success and frequent dialogue is encouraged to maintain a healthy learning cours

students ~ and to prevent minor concerns from growing. Parents must feel confident

able to contact the tutor about any issue, no matter how trivial it may seem.

The tutor at Lord Grey School is concerned not just with welfare and pastoral issues b
also with accelerating the learning process, and should be contacted over any and every i
such as, for example, homework, organisational concerns or absence. If further helg \\\
required tutors are supported by Heads of Year.

/AN

To make contact: telephone, email or write to the school requesting an appointment wi
the Form Tutor. Student Planners are a useful source of contact with tutors. To conta
your son or daught e firBtrmmesarname@lardgreyrorg.oky e ma

Other key members of staff: -

Head of Year 7 - Lorne Murray Tel: 01908 626172 Email: lorne.murray@Iordgrey.org.uk
Assistant Head of Year 7Jayne Dunn Tel: 01908 626 172 Email: jayne.dunn@Ilordgrey.org.uk
Head of Year 8 - Barry Pomfret Tel: 01908 626132 Email: barry.pomfret@Iordgrey.org.uk
Assistant Head of Year-8Judith Kirby Tel: 01908 626132 Email: judith.kirby@lordgrey.org.uk
Head of Year 9 - Val Webb Tel: 01908 626131/163 Email: val.webb@lordgrey.org.uk
Assistant Head of Year 9 - Carol Green Tel: 01908 626131 Email: carol.green@lordgrey.org.uk
Head of Year 10 - Sue Jones Tel: 01908 626129 Email: susan.jones@lordgrey.org.uk
Assistant Head of Year 10Grace Flowers Tel: 01908 626129 Email: grace.flowers@Ilordgrey.org.uk
Head of Year 11 - Andy Maurer Tel: 01908 626173 Email: andrew.maurer@lordgrey.org.uk
Assistant Head of Year 1-1James Brudenell Tel: 01908 626173 Email: carol.green@Ilordgrey.org.uk
Head of Post 16 - Jo Trevenna Tel: 01908 626160 Email: jo.trevenna@lordgrey.org.uk

New Staff at Lord Grey

This term we welcome the following new staff to the school. | know they will be welcomed and helped over their first few
weeks.

Tracey Jones, Headteacher Keith Flint, Teacher of Mathematics
Joel Milburn , Teacher of Mathemnzs Jerome Thompson , Teaching Assistant
Adeline Rubino , Teacher of ICT Roberto Di Rubbo , Teaching Assistant
Jennifer Graham , Teacher of Business Stephen Rickard , Science Technician

Deborah Coles , Teacher of Psychology & Humanities Derek Cleary , Site Team Assistant

Stephanie Bourras , Teacher of French Staff taking on new roles:

Sandra Liepina , Teacher of Art Judith Kirby , Assistant Head of Year 8
Aubrey Pender -Mitchell , Teacher of English Carol Green , Assistant Head of Year 9
Maralyn Martingale , Teacher of English James Brudenell, Assistant Head of Year 11

Elizabeth Gibson , Teacher of English
Melissa Gilbert , Teacher of PE



Year 7 Induction Day

On Monday, 7th September 2009, 246 new Year 7 students joined Lord Grey School and had an induction day
They spent the day in their Tutor Groups getting to know their new Tutors and it was an opportunity to meet new
friends.

The students had a packed programme full of activities that enabled them to find their way around school, find ou
more about their fellow tutees and to spend time getting to know their new Tutors.

They had the opportunity to meet our new Headteacher, Dr Jones and during the assembly she presented then
with a lovely Lord Grey pen. Dr Jones spoke about them as her special year group as she was starting Lord Gre
on the same day as them.

The students looked fantastic in their new uniforms and their appearance was a delight to see. Dr Jones and th
Year 7 Team were very impressed and we have challenged the students to maintain these same high standar
throughout the school year.

Thank you to all the parents who attended the Year 7 Information Evening later in the day. Both sessions were wel
attended and the school appreciated the positive feedback from everyone.

The students have had a very positive first week and are beginning to settle in really well. Many have visited th
Year 7 Office to tell Mrs Dunn and myself what they have been learning in lessons and they are enjoying going t
different lessons.

Lorne Murray, Head of Year 7

Photos showing events of the day




Photos Showing Year 7 Tutor Groups




