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“"Behaviour” Special

In September, when | joined the school as Headteacher, | promised a clamp do
low level disruption in lessons and non compliance with the school rules. Due
6National Chall enged and a focus o
results, | got somewhat sidetracked and distracted from this promise. However
time has now come to have a major push on behaviour. | am partic
interested in targeting low level disruptiod the niggling and annoying poo
behaviour that wears teachers down! We have good systems in place for pickip
major infractions of the school rules, and major sanctions are sometimes is

inte

compliance with the school rules by a few students must stop.

| need everyone parents, staff and studentsto pull together on this. Lord Grey Schot
could be a 6goodd school rather than a
silly or rude behaviour together. Most students want to learn in a calm and purposeful
environment and are frustrated when a minority 6hog6 the

i sflactoryd soc

To that end we are having a push on various things:

. Total compliance with the dress code on uniform

. Wearing jewellery- A watch, one ring and a single stud in each ear is acceptablether
jewellery or piercings is allowed

. Not wearing headphones to school

. Not having a phone or Ipod out around school

. Having a planner and the right equipment for learning every day

. Not dropping litter or eating around the site (except in the designated places)

. Being on time to school and lessons

. Attending detention if given one.

I am sure that parents will back us up on this. Most parents want Lord Grey to improve and this
will only happen if all students realise that they must stick to all of the school Aulest just
6cherry pickd the ones they want to conform to.

The Senior Leadership Team of the school have put in place a drop in rota of monitoring visits to
lessons. Each drop in will have a focus (such as checking of uniform or checking on planners) and
be at a random time in the school week. In the first instance a warning letter will be sent home
for an infraction of the school rules. After that the level of sanctions will increase week on week.

A worst case scenario for a Year 11 student is that they could be barred from a public
examination for not being in correct uniform.

By tightening up on rules for the remainder of this yeat
toleranced initiative in September for oérefusal to compl
are asked by their teacher on the first asking. In return | ask that staff are polite and respectful to

students and attempt to descalate incidents of poor behaviour.

As parents there is no point in wanting school discipline to improve, but only so long as your son/
daughter can continue to do as he/she pleadese all have to buy in to the ethos of polite
behaviour. We have some very strong willed students at the school who will try to convince
parents that they are the exception to the rule or will try to bend the school rules behind the
backs of their parents. However, | know that most of the young people in the Lord Grey
community are fantastic. But the few who let us down must change their ways. Please join me on
this major O6pushd.

Tracey Jones, Headteacher
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Core Values

Respect Fairness Teamwork

Enjoyment Commitment

Pastoral Arrangements and

School Routines
UNIFORM

Students are expected to wear the correct uniform at all times:

White shirt

Green blazer*
Dark/plain outdoor jacket/coat

. Black tailored skirts/trousers An artists impression showing the
. Black vneck pullover (NOT CARDIGANS) school blazer, tie and jumper

. School tie*

. Black shoes

* available from John Lewis, Milton Keynes (http://www.johnlewis.com/)
and Price Buckland (https://shop.price-buckland.co.uk/lordgrey) or visit http://www.lordgrey.org.uk/info/students/
uniform.php to access the web links.

All uniform should be clearly marked with first name and surname. Blazers should be worn at all times around the schpoiayTh
be removed at the discretion of the teacher.

Clothing

Hoodies (except for John Lewis blue hooded sweatshirts with the school logo which are part of the PE kit and should ooy be w
for sport), hats, denim trousers, leggings and excessive make up are NOT allowed. Hats can be worn walking to and frobutschool
removed on arrival and not worn around the campus. Headbands if worn, to be plain, black or dark green. Headscarvadatatally
dark or neutral in colour. Skirts should be no shorter than knee length. Black shoes must be worn. The school has & stock
appropriate footwear to borrow, should students shoes be inappropriate.

Hair styles should be appropriate (no shorter that a number two cut) and colour within the range of natural hair colouring. Extreme
hairstyles will not be accepted.

Jewellery must be kept to a minimum i.e. a watch, one ring and a single stud in each ear is acceptable. Looped earrings, medium at
large plugs and necklaces should not be worn. Facial piercing other than earrings is not allowed. For safety reasohsiithée s
no other body piercing. Religious considerations are accepted, but a letter of explanation must be sent to the Deputydheadtea

Mobil e Phones, MP38s and other Electronic Equipment

We are aware that we |ive in a technological age andsemnhat
using this equipment around school or in lessons they run the risk of having it confiscated. Earphones should not bé B8 an
players/phones switched off and put away in bags. Too much learning is being disrupted by their use in school whiehsis ttoe r
this clamp down this year.

Isolated Learning Room

We have introduced an Isolated Learning Room. This is for students who persistently disrupt lessons and are rude to mmémbers
staff. Students will arrive at 8.45am and leave at 3.30pm. They will work in silence and will not be allowed out a hnectktione.

They will be escorted to the canteen for 20 minutes for lunch where they will segregated from other students.

This room is a deterrent to students. It is offered as a last chance before external fixed term exclusion from schagk t&ail
comply with the rules and expectations will result in a fixed term exclusion from school. The room will be staffed byraemibers
of staff. Students will only come out of the Isolated Learning Room by agreeing to our core values.



Behaviour for Learning Policy

Lord Grey School is a large community. In order for th
school to be a safe and calm learning environment for us

es Entering the classroom calmly and following the
all instructions of the teacher

we have firm rules which all students have to respect for the Sitting in the place allocated by the teacher according to

good of everyone.

Good behaviour and effective learning go together. Just as
teach and model effective learning in subjects of
curriculum, it is essential that we model and teach t
excellent behaviour for learning we expect our students
display.

The Behaviour for Learning policy provides a clear set
expectations for those who belong to our school commun
on and off the school site and a framework of consequen
relating to sanctions and rewards.

The main aim of the policy is to promote excellent behavig
throughout the school community so that:

Every student will be able to improve significantly on his
her previous best

Every student will learn to become an effective,
independent, selihotivated learner

Every student will develop the confidence and expertise
literacy,numeracgnd communications skills to do well in
all areas of learning

Every student wil/l be abl s
distinctive identity as a secondary specialist school
languages and humanities.

Student Code for Learning

the seating plan.
Putting away anything not required for the lesson

we (including bags, coats, electronic equipment, food, drink,
the including chewing gum)
he Taking an active part in learning through engaging with the
to activities set by the teacher and doing my best

= Respecting my own learning and that of others and being
silent when requested
Always recording homework in my planner and completing
my homework on time

of
ty
ces

| understand that if | follow the Code of Learning, |

can expect to be rewarded for good learning in the
ufollowing ways:

= | will receive regular praise from my teachers

= Teachers will communicate with my parents, through my
planner.

I will be rewarded with credits, commendations and

distinctions

| will be entered into the Rewards Prize Draw

My successes will be celebrated at the Presentation Day

and other school events

My successes will be communicated to my parents through
Subject post cards being sen:
tNewsldtter knel specthhevems age of t he sch
fer | will receive House points which will contribute to the

whole school house competition.

ire

I will help to create a safe school environment which

Lord Grey School is a large community. In order for t
school to be a safe and calm learning environment for u
we have firm rules which all students have to respect for
good of everyone.

The main aim of the policy is to promote excellent behavig
throughout the school community so that:

Every student will be able to improve significantly on his
her previous best

Every student will learn to become an effective,
independent, selnotivated learner

Every student will develop the confidence and expertise
literacy,numeracgnd communications skills to do well in
all areas of learning

Every student wil/ be abl
distinctive identity as a secondary specialist school
languages and humanities.

S

Lord Grey is a learning community where adults and studg
have the right to spend each day in a safe, seg
environment and where all are treated with respect. The
basic rules are there to make our school a better learni
environment for everyone.

| will make learning my priority by:

= Arriving at lessons on time

= Bringing the equipment | need pens, books, PE kit, plan
= Wearing the correct uniform throughout the day,

|

erespects the rights of others by:
all Listening to members of staff and following instructions
e politely and calmly
« Walking on the left and not running or shouting when
moving around the school
us Going straight to my lessons and holding doors open for
others when the corridors are busy
= Not damaging school property, defacing the building with
graffiti, dropping litter or spitting
= Not insulting, undermining or swearing at any other
student, visitor or member of staff
= Not rushing, fighting or physically abusing any other
in student, visitor or member of staff
= Not using language or actions that discriminate against any
other person or group of people because of their race,
trebigiort, gekder orsekwakitiynt age of t he sch
fer Leaving the school site by 3.30pm unless involved in after
school activities

ntaunderstand that there will be consequences if | do
uret observe these rules.
se

ng

ner

removing caps and jackets



Support

Alternative education sought.
Local Authority informed.

Parents meeting with

Deputy Headveacher/Headteacher.

Parents informed and invited into school.

Re-integrations with Deputy

Headteacher/Headteacher and parents.

DCeputy Headreacher Target Card.
Re-integration contract signed.

PSP (Personal Support Plan reviewed).

Parents informed and invited into school.
Re-integration with Creputy Headteacher

and Parents.

Dreputy Headveacher target card.
Re-integration contract signed.
Additional 3 day exclusions. PSP
{Personal Support Plan) will be
introduced.

Parents informed — invited into school.

Head of Year target card.

Parents contacted by telephone with

follow-up letter.
Form Tuwtor target card.

Mediaticn/Head of Department
Head of Faculty involvernent

Formm Tutors involved.
Subject Teacher involved.

Consequences Ladder

Step 6

#*When all previous sanctions
and support has failed.

*The incident is of such a
serious nature that no other
course of action is
Appropriate,

Step 5

# At risk of permanent

exclusion.

*Repeated offences or serious
offerces on the advice of
Headteacher or Deputy
Headteacher.

Step 4

#Fighting or inciting a fight.
#Threatening or bullying any
member of the school,
student or staff,
#Racist remarks or actions.
#5tealing or harming another
person's property.
#5Setting off the fire bells or
other Health & Safety
related issue.

Step 3

sDiefiance of a member of
staff.

sPoor behaviour in the
Inclusion Unit

sSwearing at or in front of a
member of staff.

sRefusal to aend detention.

Sanctions/Punishments

Permmanent exclusion from school

5 days exclusion from school.

3 days exclusion from school.

| day exclusion from school.

or 1/2 days in
Isolated Learning Room

Ste 1 2 hour Deputy Headteacher detention

#Failure to attend 30 minute
detention.

#5Sent out of lesson.

s Persistent low level
disruption and rudeness.

Step |

#Lateness to school or lesson.
#Failure to complete
homework.

{momnthly for failure to attend detention).
60 minutes after school detention.

Head of Year detention. 30-60 minutes
at the discretion of the AHOY/HOY

30 rninutes lunchtime detention on the
day of the late arrival to school.

30 rminute faculty detention,

M.B. This iz not an exhaustive list of

sanction/punishments.




INCREASINGLY SERIOUS CONSEQUENCES

Detention System

| DAY EXCLUSION
Failure to attend Deputy Headteacher's detention leads to
{See step 3 of the Consequences Ladder)

120 MINUTE DEPUTY HEADTEACHER
DETENTION

Failure to attend 60 minute x2 detention leads to
For persistent disruptive behaviour/rudeness leads to

Failure to attend 60 minute detention leads to

60 MINUTE DETENTION
Failure to attend 30 minute detention leads to
Head of Year detention for disruptive behaviour
Failure to leave a classroom having been referred

30 MINUTE DETENTION

Persistent lateness to school (lunchtime detention)
Persistent failure to completa homework leads to
Minor disruptive behaviour leads to

Persistent lateness to lessons leads to

Referred out of lesson forany reason leads to

All Sanctions/Detentions will be recorded on SIMS

PARENTAL
CONTACT

l

® Head of Year to
telephone home,

 Reintegration with
parents/student and

Deputy Headteacher.

o Head of Year to
telephone parents,
o Parents invited into

the school,

=

o Head of Year to
contact parents with
the possibility of
inviting them in to
the school,

o Head of Year/AHOY
to telephone parents
and record in the
Student Planner.,

=

o The teacher setting
the detention to
telephone parents
and or record in the
Student Planner,

o The detention to be
conducted in the
designated Faculty.

=

School Motto:

Aspire,

Learn,

Aims - Lord Grey School expects you to:
Achieve your personal best

Contribute and enjoy

Value and understand yourself and others

Embrace opportunities
Learn from mistakes
Develop confidence

Respect our core values

School Mission Statement;

We celebrate our diverse and vibrant learning community and we strive to be an inclusive comprehensive

Achieve

Fixed-term Exclusion - 3 days or more
The following types of behaviour are unacceptable| in
school:
* Fighting or inciting a fight
= Threatening or bullying any member of the
school community (pupils or staff)
* Racist remarks or racist actions
= Stealing or harming gnoth
Sanction / Punishment
Such behaviour will lead taat least one day
exclusion.  The governing body and the local
education authority are informed of your exclusipn
and the exclusion goes on your school record. |In
repeated or extreme cases the exclusion will be for
longer.
These lists are indications of the types |of
behaviour which lead to exclusion: they are not
exhaustive and at t he He s
behaviours will also lead to exclusion. Parents do of
course have a right of appeal against exclusion tg the
governing body and the Local Education Authority
Permanent Exclusion
These offences will normally lead to permanent exclusiop:
= Carrying an offensive weapon
= Dealing or supplying drugs and/or other illegal
substances
= Physical violence towards a member of staff
= Arson
= Extortion
= There will be occasions when violence toward
another student or bullying could lead to
permanent exclusion.
Liaison with the Criminal Justice System
The school will work closely with the police to
establish the appropriate response to breaches of|the
Code for Learning. Students may find themsel|ves
subject to a criminal, as well as a school based
investigation and in exceptional circumstances may
find themselves facing consequences under |the
criminal justice system.
The protocols for involving the police in an
investigation of an incident must involve the Deputy
Headteacher Pastoral/Headteacher in all instances.
This will ensure all parties are fully informged
regarding serious incidents of disorder.
Nigel Handyside, Deputy Headteacher
school

which aims to further aspirations and meet the needs of all stakeholders through the provision of high quality learning

opportunities.




Rewards Ladder

Credits/House Points —— ——

Mystickers
Step 6

%

Gold Certificate

High v
street | 50 (7500)

Youcher

2

Step 5

o Awards - Evening and afternoon
presentation awards eg book
prizes

>

Memo ‘
o100 (5000)

2

Step 4

Torch or 90 (4500
Mini Rugby ( )
Ball

® Prize Draws for attendance
each term

.
>

Silver Certificate

Headteacher's Reward
Achievernent recognised in House
Cornpetitions! House Points |leading
to the end of year House Cup
Achievements reported in the
school newsletter

Parents to be informed
Departrnent postcards sent horne
Telephone calls horne

Step 3

Calculator §{) (:;

r 3

Step 2

e Credit Slips issued
Positive SIMS entries
Mystickers.co.uk for all
curriculum areas

Highlighter 45§ (i

Set

4

Bronze Certificate ‘

Step 1

Pencil Set 3{) (| 500)

r 3

Pen 15 (750)

I

Credits/House Points
Mystickers

e Faculties to publicise
“Student of the Weel, mentioned in
Good MNews Briefing and displayed
in area

Fillnov 05



Marking v

What students can expect

. All work marked regularly
. All work marked with the teacher's comments on how to improve further
Most pieces of marked work to be given a National Curriculurn level, GCSE
(or equivalent) grade or AS/A2 grade
. An 'engagermnent’ grade ranging from | (high) to 4 (low)
. Yery good effort andfor quality of work will earn you a reward such as a credit/letter

home

Engagement

- | - Fully engaged

You are always hardworking and enthusiastic

You answer and ask questions regularly

Y ou tell your teacher when you have finished and ask what to do next
You take notice of teacher comments in your book

You complete all hormework on time

You remain focussed on your work throughout lessons

- 2 - Mostly engaged

You generally work well and show interest

You answer and ask questions most of the time

You are sometimes off task when you have finished your work

You do not always tell your teacher when you have finished but once told what
to do next you do so

You act on your teacher's advice most of the time

- 3 - Partially engaged

You can lack concentration

You are not always focussed on your work

You tend to chat if you are stuck or have finished rather than ask the teacher
what to do next

You have to be reminded to do routine things like get books out etc
Sometimes you do not know what to do because you were not listening
Often you do not cormplete homework

You do not often follow your teacher's advice in your book

Sometimes you can be disruptive in lessons

-4 - Disengaged

You make little or no effort

You are not really learning anything

You rarely cormplete work

You are easily distracted and not focussed on your work for large
parts of lessons

Y ou do not act on your teacher's advice in your book



Personal Study
(Homework)

Personal Study, or Homework, forms an integral part of t
curriculum. It is important not least because it:

Extends opportunities for learning, understanding, practi
and research;

Encourages students to develop independent study skill

Provides the opportunity to complete classroom work an
continue projects/assignments. (This is particularly
important when preparing for GCSE coursework
requirements).

Homework provides a valuable link between home and sch
allowing parents and carers to see individual effort
commitment together with the progress being made.

g

All students are expected to record all work set in their Scho
Planner. These will be checked by tutors and parents

requested to sign them regularly to indicate that they have s
them and approved the work done. Homework may take m3
different forms and is organised by Faculties to suit th
requirements. For example, students may be required to re
research, learn content, progress coursework or practice a s
GCSE students will also be expected to work on individ

he Year Time Year Time
Group
Group
ce Year 7 6 hours weekly Year 8 8 hours weekly
Year 9 10 hours weekly Year 10 15-20 hours weekly
L. Year11 1520 hours weekly Year 12 & 13  No set limit

Py
d : : :
As a general guide, the following weekly commitment to
homework may be expected.

These are the minimum requirements. Students who aspire to
Jot?eing academically successful will be spending more time on their

m}ﬂ’ork'

Parents who have any queries about homework should not
Ihesitate to contact school. In the first instance this should be
al)gith the form tutor, who will, if necessary, liaise with the Heads
5 e‘?\f Faculty or Heads of Year.

[=]

NHomework timetables for each year group are included in this
eiiewsletter for information. All students should by now have
adopied their year group homework timetable into their planner.
ill.

ual

projects/assignments, which may take several weeks to comp

lete.



