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LORD GREY ACADEMY 
INFORMATION FOR CANDIDATES 

“Lord Grey Can”

Lord Grey Academy is part of the Tove Learning Trust –  
a highly successful and local multi academy trust

Determination : Ambition : Curiosity : Civility : Integrity
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Lord Grey Academy has been part of the Tove 
Learning Trust since April 2018 and we are proud of 
our commitment to ensure every student reaches their 
potential. Our GOOD Ofsted judgement in May 2022 
recognises how leaders have created a focused learning 
community where pupils enjoy learning and can see that 
they are making good progress through the curriculum. 

Lord Grey Academy is an inclusive, vibrant and diverse 
learning community where students develop skills in, and 
beyond, the classroom to ensure they flourish. We ensure 
that every student has access to an outstanding education 
and is given the best opportunities to thrive. We create a 
shared ethos and an “I can achieve” attitude through our 
core values and motto Lord Grey Can! 

Our motto, Lord Grey Can reminds all members of our 
community that there is no limit to our ambition and that 
imagination can become a reality. 

Our values of Determination, Ambition, Curiosity, 
Integrity and Civility are caught, taught and sought out 
so that we develop the character of Lord Grey students to 
prepare them for life beyond school. We have the highest 
expectations in all that we do and expect of others with 
strong pastoral, learning and behaviour systems in place 
to hold students into the pace of our Lord Grey way:  
the way we do things here. 

I am excited to have such a strong body of staff to help 
continue this pathway towards realising our vision. We 
work collaboratively across all areas of the school- support 
staff, teaching staff, admin staff- with one aim to secure the 
very best futures for our young people. Our dedicated non-
teaching pastoral team ensures all students are valued 
and included. Students and staff at Lord Grey build close 
relationships and foster a strong culture of learning. 

We are the third Paris St Germain Football Academy in 
the UK committed to teaching young people football the 
Parisian way. An exciting opportunity for staff, students and 
the community to get involved in the game and knowledge 
of nutrition, health, strength and conditioning. 

The staff team supports each other well and there is a 
strong sense of togetherness and commitment to our 
motto and ambition. We are truly committed to reducing 
unnecessary work burdens for our staff and promoting a 
healthy work life balance. Wellbeing of staff and students 
is always a priority with our own Mental Health team, Ethos 
Team and staff socials as well as some perks, no emails at 
weekends and in evenings, a true open door policy so you 
can speak freely including anonymous staff surveys termly. 
The leadership team truly listens to staff and over the last 
18 months have centralised detentions, created automated 
systems for communication home and constantly review 
staff wellbeing to promote healthy work life balances. 

We are a community. 

We are a community who CAN and DO every day. 

We look forward to meeting you. 

Samantha Satyanadhan 
Associate Principal

Welcome from the  
Associate Principal 

Thank you for your interest in working at Lord Grey Academy. We think you have made a great 
decision to explore a career with us. We are committed to every member of staff and you will find 
a community of colleagues where support and development as you progress in your career, is 
second to none. Our staff are committed to young people and in our pursuit for academic rigour 
with compassion. 

“There is a buzz of positivity in lessons and around the school”. OFSTED May 2022
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Why choose 
Lord Grey?

•	 Our Lord Grey Way : the way we do things here- is a 
clear expected shared practice that embeds routines 
and consistency in every classroom creating a culture 
where teaching is our focus. 

•	 Our clear behaviour systems; centralised detentions; 
automated communication tools create clarity for all 
students, parents and staff.

•	 Our clear routines and climates for learning creates a 
culture of learning where staff can teach and students 
can learn. 

•	 A strong culture of support and team work across all 
areas of the academy. 

•	 A strong individualised and bespoke CPD for all 
staff and time dedicated to it. We support staff to 
undertake external CPD such as NPQs, Masters and 
Apprenticeships. 

•	 A community where we discuss wellbeing, workload 
and work together to create a healthy work life 
balance. 

•	 Regular opportunities to work with others across the 
Trust. 

•	 Comprehensive support for ECTs with dedicated 
mentors and regular meetings. 

•	 NO lesson observations or lesson grading. 

•	 NO centralised marking policy, we work on a feedback 
policy that makes marking quick and impactful where 
students respond to your comments and improve their 
work. 

•	 Countless opportunities to get involved with the 
wider life of the academy- Duke of Edinburgh, School 
performances, sports teams including PSG, Music, 
trips and visits. 

The leadership of the academy is highly focused on creating an environment in which teachers can 
focus on their core role to deliver excellent lessons. Here are some of our core principles: 

“Pupils respond well to the whole-school routines including  
assessment checks on prior learning”. OFSTED May 2022
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Why work at 
Lord Grey?

We are always looking for ways to pass benefits to staff. We have a strong sense of team. Staff 
support each other well and we have good systems and processes to make working as effective 
and as efficient as possible. We are committed to supporting staff so that they can manage the very 
important work we do. 

BLETCHLEY AND  
MILTON KEYNES
Lord Grey Academy is located in the large 
side of West Bletchley on the southern 
side of Milton Keynes. Bletchley is the 
home of “Bletchley Park” where the 
world famous WWII ‘Enigma’ code was 
broken- this site of historical importance 
and tourist attraction is in walking distance 
from the academy. The new Institute of 
Technology will really develop clearer 
links to careers in STEM and digital over 
the next few years. 

Milton Keynes is a vibrant new city with an 
unique roundabout grid system, superb 
shopping, many bars and restaurants and 
a great theatre. There is plenty to do in 
Bletchley and Milton Keynes. 

For those who prefer the countryside, 
there are some beautiful villages 
and market towns in beautiful 
Buckinghamshire and Northamptonshire 
on the periphery of Bletchley. 

•	 Support and well-being - you will become part of a family who 
really look out for one another. Free access to an Employee 
Assistance Programme providing counselling and advice for you 
and your close family and access to lots of well being support

•	 Professional development - your performance review is truly 
targeted around you and your development. We want you to be 
the best you can be which in turn will enhance your performance 
and lead to outstanding outcomes for all.

•	 Excellent pension schemes - both pension schemes are defined 
benefit schemes where you build up your pension based on a 
fixed formula to provide a guaranteed income at retirement. You 
have the opportunity to see what your actual pension will be.

•	 Free tea and coffee in faculty offices. Free  
porridge with a paid coffee in the canteen daily 

•	 Annual Flu jab 

•	 Free Staff pilates weekly 

•	 Specsavers NHS Eye tests 

•	 Weekly special colleague award vouchers

•	 Weekly Vision and Values thank you emails as nominated by 
your colleagues 

•	 Thank you cards from students 

•	 Access to Paris St Germain Football Academy holiday camps 
and Player Development Programmes for staff children. 

•	 Staff Socials and competitions with prizes- weekly quiz in our 
Headlines staff newsletter. 
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TO APPLY 
To apply, please forward a completed application 
form together with a supporting statement (no more 
than two sides of A4) outlining your suitability for the 
role.  Your statement should outline how you satisfy 
the qualification and experience elements of the 
Person Specification. 

For candidates invited to interview, these responses 
will be explored further, together with the other 
elements of the Person Specification.

Please send your completed application by email to 
hr@lordgrey.org.uk  
Only successfully short listed candidates will be 
contacted.

Join our Academy
Please join us for a pre-application visit or phone call

TOVE LEARNING TRUST
The trust is committed to ensuring that all students achieve 
as highly as possible and we work hard to offer stimulating 
environments that enable every learner to progress and 
flourish. We have a small central team and a committed 
Board of Trustees that are focused on delivering 
outstanding outcomes. 

We aim to have academies that are excellent communities 
of learning where students thrive on success. There are 
ten secondary schools and three primary school in this 
highly successful, and growing multi-academy trust.

The Academy is committed to safeguarding children. The 
successful applicant will require an enhanced DBS check.

www.tovelearning.org.uk

FURTHER INFORMATION
Join an Academy on a rapid journey of improvement as part of a highly supportive and growing MAT.

Lord Grey joined Tove Learning Trust in April 2018 and is situated in Bletchley on the outskirts of the growing city of 
Milton Keynes. The right candidate will join us on our exciting journey to providing a great education for our amazing 
students as we prepare them for adult life. There is a great team to work with who are already on the path to making 
changes that will shape the future of the Academy.

“Lord Grey Academy is committed to safeguarding and promoting the welfare of children and young people and 
requires all staff and volunteers to demonstrate this commitment in every aspect of their work.”

“Leadership at all levels is effective. Staff feel well supported  
and able to focus on their teaching”. OFSTED May 2022
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Lord Grey Academy, Rickley Lane, Bletchley, Milton Keynes, MK3 6EW
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